
Message from the Board Chair  

and General Manager 

Another year has gone by bringing Community Futures 

Boundary into its 18th year!  The past year has continued to 

bring its share of challenges to our area, especially in terms 

of economics and uncertainty.  Our region, like many 

throughout BC, continues to struggle with dependence on 

the natural resource sector.  Still, we continue to be proac-

tive and proud of what we have accomplished over the past 

year. 

 

Community Futures Boundary continues to offer support 

and loans to new and existing businesses.  We pride our-

selves on the services provided to businesses in this area.  

As a catalyst in our communities, we are always looking 

for ways to assist in strengthening local skills and entrepre-

neurship and providing opportunities to enhance commu-

nity capacity and regional prosperity. 

 

We want to thank the Board and Staff for their hard work 

and commitment and know they will continue to make a 

difference in the area. 

 

As we move into another new year, the Community Fu-

tures Board, management and staff, look forward to the 

future with optimism and hope that there will be exciting 

new opportunities for the Boundary region! 

 

All photos courtesy of Kerri Lea Plotnikoff  

and Laura Wilby. 

This initiative is sponsored by Western  

Diversification.  

 Growing communities one idea at a time. 
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The Boundary Youth Success Program (BYS Program) 

is for at risk youth ages 15 - 30 who are unemployed 

and out of school.  It provides youth with the opportu-

nity to learn life and employability skills in a non-

judgemental  and supportive environment.  Youth learn 

job search skills, write resume’s, cover letters, create 

portfolios, learn career decision making, and filming 

skills.  Youth also gain certification and training in 

Food Safe, First Aid, Superhost, Serving it Right, 

WHMIS, and H20 Fire Suppression.  The most recent 

BYS program has had a work experience component as 

well which has been very successful.  

Boundary Youth Success Program  

Targeted Initiative for Older Workers 

The Targeted Initiative for Older Workers (TIOW) 

employability program is funded through Human Re-

sources and Skills Development Canada and the Pro-

vincial Ministry of Advanced Education and Labor 

Market Development.  The program is designed to 

bridge unemployed individuals with new skills and 

current certificates to better equip them in securing 

future employment.   

 

Participants attend a variety of employment workshops 

including: Coping with Change; Marketing Oneself to 

Employers; Internet Job Search; Resume & Cover Let-

ters; Portfolios; Exploring Self-Employment; Discover-

ing the Hidden Job Market; Interview Techniques and 

Stress Management.  In addition, participants receive 

certificate training including OFA III, Transportation of 

Dangerous Goods, WHMIS, Foodsafe, and Boat Op-

erator’s Card and more.  

 

“Our goal at Community Futures Boundary is to help 

individuals explore employability options and match 

interests with economic viability.  Transitioning from 

the traditional workforce can be tough; it feels good to 

be able to help with this process.” 

Dave Marshall 

Board Chair 
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Business Development 

Services 

SUSAN GREEN 

This fiscal year saw twenty-six Boundary Wage Incentive 

employer contracts negotiated. The total dollar value of 

these equaled $182,249.89 in wage support for local em-

ployers. 

The Boundary Wage Incentive Program assists unem-

ployed individuals facing labour market and other barriers 

to employment. A short term wage incentive is provided to 

employers participating in the program in exchange for 

providing an opportunity to gain long term employment 

for under or unemployed persons. 

This year, job titles supported under the Boundary Wage 

Incentive Program include: Beekeeper Technician, Office 

Manager, Car Detailer, Inventory Assistant, Inventory 

Coordinator, Accountant Assistant, Barrista, Administra-

tor, Administrative Assistant, Meat Cutter, Campground 

Attendant/Maintenance, Line Cook, Electrician’s Helper, 

Receptionist, Assistant Greens Keeper, Nursery Worker, 

Fabricator, Orchardist, Agriculture Worker, Assistant 

Manager RV Park, Legal Secretary, Pallet Assembler, 

Veterinary Assistant, Production Line Worker,  Automo-

tive Technician, and Retail Sales Clerk. 

Economic  

Development 

JENNIFER WETMORE 

Progress  is most often defined as “development or 

growth” .  To me, it is a step in the right direction.  The 

partnership between the Regional District of Kootenay 

Boundary and Community Futures Boundary is most defi-

nitely moving in a positive direction.  2009/2010 brought 

forward many new projects, and saw some larger projects 

come to life. 

“Regional” is the buzzword provincially and federally and 

the BEDC very nicely fits the bill.  The BEDC is one of the 

few truly regional economic development functions in the 

province, with a partnership that spans a large geography.  

The regional bond strengthens our ability to access fund-

ing, tap into resources, and  allows the Boundary Region 

the ability to bid on projects that would not otherwise be 

accessible to our area. 

A partnership is nothing without the right players at the 

table.  Once again, the BEDC fits the bill.  This partnership 

is able to discuss issues, make decisions, and move projects 

forward effectively and efficiently with representation 

from all the Regional District Areas and Municipalities in 

the Boundary Region.  In the last year, we’ve been asked to 

present to other fledgling economic development commit-

tees and have made a point of communicating our partner-

ship to all the key players, both in the Boundary Region 

and elsewhere.  After all, if you’ve got a good thing, you 

may as well brag about it.  

For more information on the BEDC, or to receive a copy of 

the 2009 work plan, contact Jennifer Wetmore, at 250 442 

2722 or email Jennifer@boundarycf.com 

(left to right)    SANDY DAVIS,  DENNIS THOME, 
HOLLY HUME,  DYLAN ZORN,  CAROLINE  

TODORUK, ANDREA ZIBIN 

Employment Services 

The Employment Services Team provides a wide range of 

programs and services to individuals entering or returning 

the workforce.  The team provides referrals for programs 

such as the Boundary Wage Incentive Program, Self Em-

ployment Benefits Program, Training Assistance, Youth 

Programs, Older Workers Programs, and Opportunities 

Funding for individuals with disabilities. 

3500 clients accessed our services through the  

 Resource Centres in Grand Forks and Greenwood 

60 job search assistance workshops were offered  

 on topics such as resume writing, career decision 

  making, internet job search, and employment  

 portfolios 

Youth in our communities were offered the  

 following programs and services: 

Boundary Youth Success Program 

Casual Job referrals 

Provided 5 Targeted Initiative for Older Worker train-

ing programs for individuals age 50 – 64 to update 

and increase their skills for employment 

Assistance with application for financial support in 3  

program areas:  

training to enhance employment related skills; 

wage subsidy program; and 

self-employment benefit program. 

Requirements:  

No EI attachment in the last 3 years and a self-disclosed  

disability that impacts your ability to work. 

Opportunities Fund for Persons with 

Disabilities 
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“If I had any advice to share with all of you, especially 

those who are just starting out on their own, it would 

be this: 

Never give up on your dream!  Especially when the 

going gets tough.  For every door that closes, one is 

opening and I firmly believe this.  Finally, I would add 

that the single most important thing one can do is to 

create contacts – they will be an invaluable resource.” 

These are Words of Wisdom from a local entrepre-

neur!!  Darcy Tiller Owner / Operator of Boundary  

Critical Interventions Systems Inc. 

The small business loan fund is a core service of Com-

munity Futures Boundary.  The purpose of the fund is to 

assist local entrepreneurs in starting, expanding, and 

most importantly, succeeding in business.  Together with 

the financing, Community Futures Boundary provides 

counseling on preparing business plans, cash flow for-

casts and financial and business management strategies.  

Susan Green, our APEC and PAN-WEST Certified 

Business Counsellor, reviews loans up to $150,000 and/

or micro loans from $200 to $5000.  We are proud of the 

support we’ve provided to the businesses in the Bound-

ary. This past fiscal year was a very active one for Com-

munity Futures Boundary as we advanced close to a 

million dollars in business development loans. Assisting 

18 businesses in the Boundary resulting in the creation 

of 25 new jobs and maintaining another 9 jobs in the 

community. 

640,353 

of British Columbia and is in place to assist unemployed 

eligible individuals in the Boundary area in creating jobs 

for themselves and others by starting/purchasing a “new 

to you” business.  The program offers financial support 

for up to 52 weeks as well as business management 

training and counseling for new entrepreneurs 

From December 2008 - November 2009, 30 individuals 

entered the Self Employment Program.  Of those 30, 5 

individuals left the program in the business plan devel-

opment stage.  The remaining 25 were approved to im-

plement their business plans.  These new entrepreneurs 

created 39 full time, 11 part time, and 3 casual jobs for 

themselves and the other Boundary residents. 

Quote:  “When I walked into the Greenwood Com-

munity Futures office I had a skill set and a practical 

idea.  One year later, having completed the SEB Pro-

gram, I walk away with greater knowledge, and a 

passion for success.”   

Amanda Bugeaud ï Anarchist Printing 
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MARGARET MAXIMENKO 

Boundary Wage  

Incentive Program 

Community Futures Boundary has delivered the Self-

Employment Benefit (SEB) Program in the Boundary area 

since 1992, under contract to the Federal Government.  In 

February 2009, a labour market agreement between the 

governments of Canada and British Columbia came into 

effect.  The SEB Program is now funded  by  the  Province 

TREASA NORTON 

Self-Employment Benefit 

Program 


